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FRONTIERS IN MICROECONOMICS

— Topics in Contract Theory -

Course Outline

The course focuses on hidden action (or moral hazard) problems with applications in organizational and personnel
economics. We start with basic single-task moral hazard models and then cover the following topics:

e multitasking

e imperfect performance measurement

¢ relational contracts

e job design

In the first half of the course, we study seminal papers on the above topics (lecture, but with some inferaction). In the
second half of the course, every student who needs to pass the course for his curriculum has to present a paper from a

list of recent papers, which will then be discussed in class. The purpose is to identify current research topics and develop
research ideas.

Requirements for Passing the Course

e presentation of a paper (50% of final grade)

- Students taking the exam will be assigned a paper after registering for the course. Presentations are scheduled for
October 13 and 14.

e problem sets (50% of final grade)

- Problem sets are assigned at the end of the last class. They include some contract-theoretical problems and the
development of a small model for analyzing a specific problem. Solutions are due on October 24, 6 pm.
Students may work together in groups, but everybody has to hand in his or her own solution.

Venue

Halle Institute for Economic Research (IWH)

Kleine Maerkerstrasse 8
06108 Halle (Saale)

conference room (ground floor)

Registration

Please contact Annett Hartung, Phone: +49 345 7753 751, E-mail: annett.harfung@iwh-halle.de,
until 30 June 2014.

Consultation hours will be offered after the course on 9 October and 13 October.
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