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EMPLOYMENT

Full Professor of Economics, Otto-von-Guericke-University Magdeburg

Head of Department for Structural Change and Productivity at Halle
Institute for Economic Research (IWH)

Researcher, Chair for Statistics and Empirical Economics, Department of
Economics, Friedrich-Alexander-University Erlangen-Nuremberg
RESEARCH VISITS

Visiting Scholar, University of California, Berkeley

Visiting Research Fellow, University of California, Davis

ACADEMIC EDUCATION

Habilitation in Economics and Econometrics, Friedrich-Alexander-
University Erlangen-Nuremberg

Ph.D. in Economics (summa cum laude), Friedrich-Alexander-University
Erlangen-Nuremberg, Main supervisor: Regina T. Riphahn

Diploma in Economics, University of Leipzig

10/2014 - present

10/2014 - present

09/2005 — 10/2014

09/2012 — 12/2012

02/2009 — 04/2009

06/2014

11/2009

04/2005


https://www.iwh-halle.de/en/about-the-iwh/team/detail/steffen-mueller/

SELECTED PUBLICATIONS

“Identifying rent-sharing using firms’ energy input mix,” (with Matthias Mertens and Georg
Neuschiffer)
Conditionally accepted at Journal of the European Economic Association

“Industry mix, local labor markets, and the incidence of trade shocks,” (with Jens Stegmaier and
Moises Yi)
Journal of Labor Economics (2024) 42(3).

“Organized Labor, Labor Market Imperfections, and Employer Wage Premia,” (with Sabien
Dobbelaere, Boris Hirsch, and Georg Neuschaeffer)
ILR Review (2024) 77(3), 396-427.

“Explaining Wage Losses after Job Displacement: Employer Size and Lost Firm Rents,” (with Daniel
Fackler and Jens Stegmaier)
Journal of the European Economic Association (2021) 19(5), 2695-2736.

“Firm Wage Premia, Industrial Relations, and Rent Sharing in Germany,” (with Boris Hirsch)
ILR Review (2020) 73(5), 1119-1146.

“Transferability of Skills across Sectors and Heterogencous Displacement Costs,” (with Jens
Stegmaier und Moises Yi)
American Economic Review Papers and Proceedings (2017) 107(5), 332-336.

“Teacher Experience and the Class Size Effect - Experimental Evidence,”
Journal of Public Economics (2013) 98, 44-52.

“The Productivity Effect of Temporary Agency Work: Evidence from German Panel Data,” (with
Boris Hirsch)
Economic Journal (2012) 122(August), F216-F235.

“Works Councils and Establishment Productivity,”
ILR Review (2012) 65(4), 880-898.

For the full list of publications, please see my Google Scholar profile



https://scholar.google.de/citations?user=O9GAROwAAAAJ&hl=de

SELECTED THIRD PARTY GRANTS

Max Planck-Humboldt Research Award ,, The Economic Gap between
East and West Germany”, host and project partner of the awardee Prof.
Ufuk Akeigit; 1,800,000 Euro

Volkswagen Foundation ,,The Rise of Populist Parties in Europe: The
Dark Side of Globalization and Technological Change?*; 1,000,000 Euro
Coordinator Horizon 2020 Project MICROPROD: ,,Raising EU
Productivity: Lessons from Improved Micro Data“; 3,000,000 Euro
German Research Foundation (DFG) ,,Firm Wage Differentials in
Imperfect Labour Markets* with Boris Hirsch; 200,000 Euro

German Research Foundation (DFG) ,,Wage and Employment Effects of
Bankruptcies® with Daniel Fackler and Jens Stegmaier; 240,000 Euro

2020-2025

2020-2024

2019-2022

2018-2021

2016-2019



